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At any give time in your career, you may find the need to seek assistance from a professional mentor consultant.  Finding the ‘right’ one for you may be a challenge, or a snap.  Personal mentoring provides professionals with the guidance, support, advice and personal development they need to succeed in their careers.  





Why should you seek a mentor?


Learn new skills


Raise your profile


Help with job applications


Advice on career path/options


Access to variety of resources


Awareness of opportunities


Expand networks and set goals


Develop life perspective





As a Mentor, Guy will share his broad personal experience has broad experience empowering the less experienced partner to move forward with confidence towards what they want to achieve. As an  experienced professional mentor, having served as a consultant with the FD PLUS Fund Development Mentorship Program (CentrePoint Non-Profit Management, Calgary, Canada), Guy will provide independent and objective advice.  You can count on an exclusive one-to-one relationship, completely confidential, and a useful complement to other staff development techniques.

















29 years experience as a professional fundraiser, teacher, and builder of teams


Arts, Social Services, and Higher Education sectors


Integrated fund development expertise


Board experience


Executive Staff experience


International experience


Respected sector leader, teacher and presenter


CFRE


Master of Arts, Philanthropy & Development


Listener.  Optimist.  Teacher.














Looking for a Mentor?





E.H. Guy Mallabone
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Special Interest Articles:





•	Add a highlight or your point of interest here
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Mentoring


�
Coaching


�
�
Ongoing relationship that can last for a long period of time�
Relationship generally has a set duration�
�
Can be more informal and meetings can take place as and when the protégé needs some advice, guidance or support�
Generally more structured in nature and meetings are usually scheduled on a regular basis�
�
More long-term and takes a broader view of the person�
Shorter-term (sometimes time-bounded) and focused on specific development areas/issues�
�
Mentor is usually more experienced and qualified than the protégé. Often a senior person in the profession who can pass on knowledge, experience and open doors to otherwise out-of-reach opportunities�
Coaching is generally not performed on the basis that the coach needs to have direct experience of their client’s formal occupational role, unless the coaching is specific and skills-focused�
�
Focus is on career and personal development�
Focus is generally on development/issues at work�
�
Agenda is set by the protégé, with the mentor providing support and guidance to prepare them for future roles�
The agenda is focused on achieving specific, immediate goals�
�
Mentoring resolves more around developing the protégé professionally�
Coaching revolves more around specific development areas/issues�
�






Ready?





Taking the Next Step ….





…. Or Coach?











E-Mail:





guymallabone@    shaw.ca





Guy Mallabone   Associates





Coaching is different from mentoring … it’s the practice of providing support and occasional advice to an individual or group in order to help them recognize ways in which they can improve the effectiveness of their organization.  As a Coach, Guy works to improve leadership, employee accountability, teamwork, fund development activity, communication, goal setting, strategic planning and more.  It can be provided in a number of ways, including one-on-one, group coaching sessions and large-scale seminars.   

















�














Do you want to find out more about securing a mentor or personal coach?  Take the next step and email Guy Mallabone for more information.  Guy will provide you will a free initial, no obligation consultation to assist you with determining what your mentoring and coaching needs are.




















COMPANY NAME


Street Address


City, State, Zip





Mallabone &  Associates








We’re on the Web! 


See us at:


www.Example.com












































